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PARKS,
RECREATION &
CULTURAL SERVICES

VISION

Building community and preserving our
legacy to make Colorado Springs the
finest place to live and visit.

MISSION

The Parks, Recreation & Cultural
Services Department is the steward
of a diverse park system that enriches
the community through healthy, active
opportunities that engage and inspire.

WHO WE ARE

Cultural Services
e Colorado Springs Pioneers Museum
» Garden of the Gods Programming
¢ North Cheyenne Cafion
Visitor & Nature Centers
* Rock Ledge Ranch Historic Site

Enterprise Operations

* Evergreen & Fairview Cemeteries
» Patty Jewett & Valley Hi Golf Courses
* Pikes Peak — America’s Mountain

Park Operations

* Forestry

* Regional Parks, Trails & Open Spaces

» Special Improvement Maintenance
Districts

e Urban Parks, Athletic Fields &
Horitculture

Park Development

* Planning & Design

» Capital Improvements

e Trails, Open Space & Parks Tax

Recreation & Administration

e Community Centers

* Historic City Auditorium
Sertich Ice Center
Special Events & Spirit of the Springs
Therapeutic Recreation Program
Volunteers & Engagement

* Youth & Adult Sports

YOUTH AND ADULT SPORTS

The goals and objectives of our programs are to foster, develop, promote
and requlate amateur sports in Colorado Springs. Safety, fair play,
participation and good sportsmanship are our primary concerns.

Rules governing sports leagues are necessary to establish a recreational
activity that is safe, fair and enjoyed by all.

OBJECTIVES
The objectives of the Sports Program are as follows:

* To offer these programs to fulfill the recreation needs and wants as a
service to the community.

* To offer an equal amount of participation opportunities to both males
and females reqgardless of race, creed, religion, or socioeconomic
status.

* To make these programs safe and enjoyable in an atmosphere that
promotes participation first and competition second.

* To thoroughly train volunteers and staff to do the best that they can.

e To expect that good sportsmanship and fair play are standard
behaviors.

e To ensure that participants, parents, spectators, volunteers, and
officials in our sports programs uphold our high moral standards/value
system and we ensure their experiences are positive and worthwhile.

Youth and Adult Sports offers opportunities to play in leagues
throughout the year designed to enhance and promote healthy
lifelong habits.

Youth Sports registers individuals based on grade, then forms
teams/leagues to play in core sections of the City. Where as our
Adult Sports programs registers teams based on their desired night
and level of play.

Because programs are so large, typical registrations are held
two months prior to the season beginning.

CORE YOUTH PROGRAMS

Spring Soccer: Pre K-12" grade

Spring Tackle Football: 2"-8t grade

Summer T-ball, Baseball, Softball: Pre K-12t" grade
Summer Specialty Camps: Varies

Fall Football: 3-8 grade

Fall Soccer: Pre K-12t" grade

Year Round Boxing: Ages 8-21

Year Round Judo: Ages 6-14

CORE ADULT PROGRAMS

Winter Basketball: Men/Women/Coed
Winter Softball: Men/Women/Coed

Spring Basketball: Men/Women

Spring Flag Football: Men/Coed

Spring Softball: Men/Women/Coed

Summer Basketball: Men/Women

Summer Flag Football: Men/Coed

Summer Sand Volleyball: Men/Women/Coed
Summer Early & Late Seasons Softball: Men/Women/Coed
Fall Basketball: Men/Women

Fall Flag Football: Men/Coed

Fall Softball: Men/Women/Coed




INTERNSHIP PURPOSE

The purpose of the internship program is to provide the student with an opportunity to gain practical hands-on
experience that is closely related to the student’s educational knowledge base. Youth and Adult Sports believes

in a team philosophy and although the intern will be supervised by a designated full-time Sports staff member,

the student will have the opportunity to work with multiple full-time Sports staff to understand various leadership styles
and programs. In exchange, the City will receive valuable work contributions from creative, highly motivated recreation
pre-professionals.

It is the joint responsibility of the student and the intern supervisor to take the opportunities offered, and to ensure a
successful internship experience for both parties. This partnership should not be taken lightly, as it has the potential
to influence, either positively or negatively, the student’s career choice and/or impact the future direction of the
recreation field.

INTERN'S GENERAL RESPONSIBILITIES

* Take the appropriate steps to secure your internship and complete the required online Volunteer
Application through the City of Colorado Springs.

e Provide your own transportation and housing. NOTE: In some cases, PRCS may provide access to the intern house,
based on availability.

¢ Understand and implement team, division, and department program policies.

* Represent the City in a professional and positive manner. Dress neatly in clean, appropriate attire.

e Perform all work assignments to the best of your ability.

* Plan thoroughly and in advance for all assignments.

e Be punctual and dependable in carrying out responsibilities. Notify your supervisor if you will be absent.

¢ Attend required meetings (Internal/External).

e Be willing to work and accept work experiences that are assigned to you. You will be expected to fulfill your
obligation, which will include evenings and weekends.

» Establish a working relationship with your supervisor that allows you to discuss problems, conflicts,
procedures, etc. Don’t wait until an evaluation to discuss issues, seek help whenever the need arises.
Interns are encouraged to ask questions and make the most of their internship experience.

e Become familiar with public relations and budget procedures.

e Provide support to the programs by observing, assisting, leading, planning and implementing programs.

* Prepare and participate in a weekly meeting with your supervisor to assess the progress of the internship.
¢ Develop an awareness of program needs and concerns of the participants.

e Evaluate program progress.

e Complete reports and statistics in a timely manner.

e Work with and supervise volunteers.

INTERNSHIP QUALIFICATIONS

e Minimum G.P.A. of 2.8
» Ability to follow oral, written and demonstrated instructions.

» Ability to deal with public and participants, including requests, conflicts
and complaints, in a professional manner.

e Ability to instruct or lead individuals/groups

¢ Knowledge of basic fundamentals and techniques of several sports,
fitness activities and/or tournaments sufficient to be able to interpret
rules and requlations and develop the participant’s performance skills.

» Ability to work and communicate in a team-oriented environment.

e Ability to assist in the operation and control of organized recreation
activities.

¢ Ability to establish and maintain effective working relationships
with other employees, participants and the public.

* Ability to take the initiative in asking questions, performing tasks, and
in leading and supervising participants, as appropriate.




INTERNSHIP REQUIREMENTS

Completion of your college/university’'s requirements as well as the following:
Orientation
e Learn department, division and program policies and procedures.
Site Observation
» Since our department serves a diverse population in terms of age, race and socioeconomic status, we believe the
experience will broaden the intern’s exposure. A one page observation report, including accessibility issues, will be
required following the visit.
Article Review
e Review an article that pertains to Sports trends and report on the significance of the topic. Recommend possible
implementation in relation to the topic.
Special Project
e The intern and program supervisor will determine the type and scope of the project.
e The intern will be responsible for planning, organizing, promoting, implementing, purchasing of supplies, set-up,
clean-up and evaluation of this project.

HOW TO APPLY
FOR AN INTERNSHIP WITH THE CITY OF COLORADO SPRINGS

Complete and submit the internship application.

Attach a current resume related to the position for which you are applying.

Include up-to-date college transcripts (copies are acceptable).

Include two letters of reference/recommendation.

Length of the internship will be 15 weeks, 40 hours/week for a total of 500-600 hours.

Deadlines for submitting applications will be as follows. The intern supervisor has the authority to adjust the dates,
if necessary.
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March 15 Summer Internship (May/June-Auqust/September)

October 15 Winter/Spring Internship (January-May)

7. Whenever possible, applicants will receive an in-person interview; however, if location or other circumstances pro-
hibit an in-person interview, a phone interview will be conducted.

You will be notified once you have been accepted for a position as an intern with the City.

A legal agreement between your college/university and the City of Colorado Springs must be in place before you begin
your internship. Please discuss this with your college advisor or department head.

Complete the required online Volunteer Application through the City of Colorado Springs prior to internship start date.
Your internship supervisor will be a full-time Sports professional who has met all educational requirements.

Probationary Period: You will be on probation during the first two weeks of the internship. Youth and Adult Sports
reserves the right to dismiss any intern, within the probationary period, who is not adequately prepared or is unwilling
to perform the functions/tasks expected and required of an intern for the City of Colorado Springs.

ALL INFORMATION SHOULD BE SENT TO
Youth and Adult Sports

Attention: Intern Coordinator

1315 East Pikes Peak Avenue

Colorado Springs, CO 80909

QUESTIONS?

Phone: (719) 385-5981

Fax: (719) 385-6013

Email: sportsfdesk@springsgov.com
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